
The Wo.Men in Finance journey (2019-2023)

FEB-VBO, Claire Godding, 09/23



Why a se ctor ap p roach ?



Why d oe s 
a Se ctor 
ap p roach 
work ?

Similar mix of genders, ages, origins

Sharing practices helps

Peer pressure pushes progress 

Specific solutions accelerate progress



What doe s a 
se ctor 
app roach 
b r ing  to its 
me mb e rs ?

Bringing Insights on the sector reality 

Building a common vision

Helping smaller members to evolve on 
essential  themes

Building & sharing a sector toolbox

Building sector-wide networks



What d id  we  achieve  so far ?



Wo.Me n In Finance  achieve me nts in 4 
ye ars
 54 me mb e r institutions working  to acce le rate  ge nd e r 

e quality – and  me asur ing  the ir g lass ce iling s 
 6 workg roup s, with in total 100 wome n and  me n of the  se ctor 

shar ing  p ractice s
 10 workshop s /  eve nts eve ry ye ar.
 Ove r 1000 e mp loye e s (F/ M/ X) having  joine d  an eve nt or 

workshop.
 18 CEOs having  joine d  d iscussions
 25 tools share d  fre e ly with the  whole  se ctor (and  b eyond )
 Surveys he lp ing  CEOs and  HR to ad d re ss p r ior itie s



Ge nde r in finance  : 54 companie s –
and  90%  of a se ctor - acting  on the ir 
g lass ce ilings
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Multicultural in finance  : a 
se ctor survey, a new ne twork



BoD - September 18, 2020 

̶ Are  you he aring  racist micro-ag g re ssions (some times, ofte n, ve ry ofte n)?
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micro-aggressions impact on self confidence & career

The Multicultural Inclusion survey by Febelfin shows micro-
aggressions are a reality in our sector



LGBTQIA+ in finance  : a 
se ctor survey



How inclusive  is your e mp loye r ? The  LGBTQI inclusion 
survey by Feb e lfin shows we  can d o b e tte r

76

14

60

How do you rate your employer ?

INCLUSIVE STILL WORK TO DO TOLERANT

16 3

130

Do you see an evolution ?

NOT AT ALL RATHER NEGATIVE RATHER POSITIVE



A fre e  toolb ox to p romote  
inclusion in our se ctor
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The  Feb e lfin Inclusion toolb ox : 25 tools for 
comp anie s, CEOs, HR, te am le ad e rs and  e mp loye e s.

Inter-company training sessions (with support of Brussels Region)

Survey questions to measure inclusion in your company

Games to play with your team

Exercises for teams

Checklists for CEO’s , Communication team, HR

The Inclusive Panels website & Charter



An inte r-se ctoral initiative  to 
make  all tale nts more  visib le  : 
the  INCLUSIVE PANELS charte r







Some  insp iration :
# InclusioninFinance  toolb ox 
www.inclusioninfinance .b e
www.wome ninfinanceb e lg ium.b e
www.inclusive pane ls.b e

http://www.inclusioninfinance.be/
http://www.womeninfinancebelgium.be/
http://www.inclusivepanels.be/
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